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Part A

Data of the Institution

1. Name of the Institution

PRCF. SAMBHAJI RAO KADAM COLLEGE, DEUR

Name of the head of the Institution

DR BHARAT NANMDEO BHOSALE

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02371254368
Mobile no. 9561005082

Registered Email

PRI NCl PALPSKCD@GVAI L. COM

Alternate Email

MANQJ GUJARS3@3VAI L. COM

Address A/ P DEUR TALUKA KOREGAON DI STRI CT
SATARA

City/Town DEUR

State/UT Mahar ashtra

Pincode

415524




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

DR MANQJ DASHARATH GUJAR

Phone no/Alternate Phone no.

02371254368

Mobile no.

9881752008

Registered Email

MANQJ GUJARS3@3EVAI L. COM

Alternate Email

PRI NCI PALPSKCD@&VAI L. COM

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. pskcol | egedeur.ac.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

ht t p: / / ww. pskcol | egedeur.ac.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
declesla ol Period From Period To
1 B 2.34 2008 29-Jan- 2009 28-Jan- 2014
2 B 2.52 2015 15- Nov- 2015 14- Nov- 2019
6. Date of Establishment of IQAC 13- Jul - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Orientation Programe

25- Mar - 2019



http://www.pskcollegedeur.ac.in
http://www.pskcollegedeur.ac.in

1
Green and Cl ean Canpus 02- Cct - 2018 250
1
Rai n Wat er Harvesting 15-Jul - 2018 100
1
Student Participation in 15-Jan- 2019 15
Resear ch 1
MoUs 15- Aug- 2018 100
1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NSQF Communi ty UcC 2018 20000000
Col | ege 5
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Moni t ori ng new UGC approved course/s Tinely subm ssion of AQARs Executing AMCs
Surveyi ng adj oi ning village under UBA schem submi ssion of N RF 2018

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1483_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1483_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1483_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1483_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1483_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Yes Achi eved
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 22-Jun- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 07-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

There is a Managenent |nformation
Systemin place. The coll ege
continually maintains its data for
activities like AISHE, NI RF, NAAC |SO
or Affiliation and LIC Committer
visits. The annual audits also require
the data. These are the broad areas
where we work These things denand the
systemto maintains and update the
information related to adm ssions,
attendance, office managenent,
accounts, student grievances,

f eedbacks, Transfer and M gration
Certificates, etc. The college

M scel l any col |l ects and conpiles the
annual data for its publication.
Modul es currently operational: There is
a A Square’ Software for the
Administrative Ofice which It helps to
mai ntain daily recei pts and paynents.
It also helps to maintain sone
significant office businesses like
generating the Bonafide Certificate
Transfer Certificate, Mgration
Certificate, and other certificates.
The maj or data to be conpil ed and

anal ysed is that of adm tted students.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1483_Quality.xlsx

The col |l ege admi ssi on process, these
days, is perforned online where the
students are supposed to submit their
details online on the web portal of the
college as well as of the University.
This data related to adm ssi ons,
Eligibility forms, Schol arship Forns,

i nternal eval uati on and col | ege
activities can be retrieved whenever
needed. The students’ soci oeconom c
profile is submtted to different
authorities which is nmaintained in the
coll ege office systematically. The data
related to online Exam nation Forns,
Hal | Ticket, Online Question Papers
etc. is naintained by the concerned
committees. The Principal’s Ofice,
Col l ege Ofice, Departnents, and

Li brary are connected through LAN. It
hel ps the users to access the avail able
data. Digital Display system (LFD):
There are Large Format Display System
where all inportant notifications,
activities, exam nation rel ated

noti ces, and other such rel evant

i nformation gets displayed. The
concerned data is stored on the
respective PCs. eMedia: The routine
comuni cation is done in the email node
and we use social networking sites for
contacting our students, staff and

st akehol ders to di ssem nate information
and mai ntain contact records. Academc
and Administrative Committees: There
are Conmittees for qualitative
functioni ng where the coordi nators have
to report to the Head of the
institution during the conmittee
nmeetings. These conmittees, generally,
mai ntai ns the Reports and Records. The
proceedi ngs of the neetings of
committees are recorded systenmatically.
Majority of the data is available on
the web http://pskcol |l egedeur.ac.in The
MS for College Library: « AutoLib NG
software to deliver conputerized
services ¢ Various nformation services
like I'T Corner, Career Corner,

Enmpl oynent CQutl ook, Prabodhan Seri es,
Commer ce Updates, Motivational Frane
and Bi bl i ographi c services delivered

t hrough enedi a and the web
http://pskcdlibrary. webs.come QR codes
for quick access to the ebooks,
ejournals, Syllabus, Question Papers e
Renpt e access to the online EResources
provi ded t hrough separate User |ID
Password for NDL, NLIST, JSTOR, etc.




accessed through I NFED | NFLI BNET e
VWhat sApp and enmai | user groups for
qui ck information services « Digital
At t endance ¢ Scanni ng and | ndexi ng of
sel ected reading naterial ¢ OPAC and
Inter Library Loan facility

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e There is a nechanismin place for delivery and docunentation of the
prescribed curriculum ¢ The faculty nenbers provide individual and
departnental tine-tables and teaching plans to the students in advance. ¢ The
departnental and individual time-tables are displayed on the college Notice
Boards at the beginning of the academic year. ¢ The teaching plans strictly
adheres to the given schedule. The tine tables and teaching plans are al so
recorded for the docunentation purpose in the departments. « Apart from
| ectures and sem nars, the faculty attenpt to enrich the acadeni c delivery by
the way of using PPPs, live support and streaming. ¢ There is update classroom
infrastructure with latest ICT tools such as power point presentations, smart
boards, educational Audio-visuals, docunentaries and YTDs for streaming. ¢ This
hel ps for effective academnmi c delivery and enhanci ng student interest. ¢ The
study material, prepared as e-content and circul ated as e-notes, is shared
t hrough enails and social networking. It hel ps students to get easy references
to enrich the studied content. ¢« There is a provision of renedial coaching for
slow | earners. Slow |l earners are identified by assessing their previous years’
statement of marks. These identified students are asked to attend these speci al
cl asses. W keep the track of their attendance and inprovenent. « This helps to
make the curriculumdelivery nore holistic and effective. Mreover, the UG
departnents conduct sessions for ATKT students. ¢ W al so conduct structura
Unit Tests and Tutorials which help to track the academ c progress of students.
It is acconpanied by Goup Projects and Classroom Sem nars. |t hel ps to devel op
cooperative |learning anong students ¢ The Academ ¢ Cal endar hel ps to plan and
i npl ement the departnental activities, helps to al so enhances the overal
function of the institute. ¢« There is an Acadenm c Cal endar Cormittee to prepare
the Academic Calendar. It asks UG departnments to organi ze guest |ectures every
year, publish Wall Papers, go for site-visits, celebrate various days and
activities, etc. « The Attendance Mnitoring Commttee, the Integrated Schene
of quality enhancenent, and Teacher Guardian Schene of the institute nonitors
the regularity and punctuality of students by taking a nmonthly review of
students fromthe classroom attendance. Parents of the irregular students are
communi cated of the irregularity of their ward through this Schene. ¢ Teachers
are encouraged to attend workshops regarding their revised syllabi organized by
the University. It certainly helps our faculty to enrich their subject
know edge regarding the revised syllabus. ¢ The teaching faculty, according to
the UGC Regul ati ons 2010, nmintain Acadenic Diaries which are duly assessed and
nmoni tored by Head of the institute. These diaries help our faculty to track the
ongoi ng progression of syllabus, the teachi ng nethodol ogi es adopted throughout
the year and record specific achievenents. ¢« The Library has started providing
R Codes for allowing the students to get notes, question papers, syllabus and
other reading material through online nedium

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses

Food Food
Processi ng Pr ocessi ng
and and

Preservation Preservation

Beauty and
Vel | ness

Beauty and
Vel | ness

Dates of Duration
Introduction
06/ 08/ 2018 180
06/ 08/ 2018 180

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | it YES
y and Entrep
reneurship
Enpl oyabi lit YES

y and Entrep
reneurship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Part | All Subjects 20/ 06/ 2018
BCom Part | All Subjects 20/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
105

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Abhi nay Prashi kshan
Kar yakr am

01/ 08/ 2018

103

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Field Visit - 84
Chavaneshwar
BA Food Processing 45
BCom Industry Visit - Parle G 15
BA I ndustry Visit - Parle G 25
BA Visit to Chh Shivaji 10
Maharaj Museum
BCom Trade Fair 50
View File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1483_Value_added_courses_1576664364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1483_Projects_undertaken_1576664377.xlsx

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e The institute obtains Annual Feedback through its web porta

www. pskcol | egedeur.ac.in. ¢« The institute has designed a software for feedback
mechani sm Vision Softwares, Satara maintain its link on the institutiona
website. Students, parents and alumi fillin ‘The Feedback’ by visiting the
institutional web portal and the institution retrieves it through data
capturing system ¢ As suggested by NAAC and a nust thing for |1 QAC, the
Feedback Committee receives the submtted forns based on teacher, progranmre,
course curriculum evaluation on teaching and overall inpression about the
institution. ¢ The received feedbacks are systematically anal ysed and used for
qual ity enhancenent of the institution in the ternms of

t eachi ngl ear ni ngeval uati on, academ c growth, infrastructural devel opnent and
the overall devel opnent. ¢ The head of the institute plays a pivotal role by
the way of putting his observations on comments over the analysed fornms. The
head conmuni cates the strengths as well as the possible areas of inprovenent
for a particular teacher. The head comuni cates his remarks with each teacher
nmotivating himher to focus on areas where one needs to pay attention to. ¢ The
Feedback Committee, in consultation with the 1 QAC, plans for collecting
feedback forns fromthe stakeholders. A specific tinme frame has been designed

to fill up the online feedback forms where students, alummi, parents are
supported with the institute’ s ICT departnment for online subm ssion of feedback
forns. College follows its preplanned schedule to fill in the forms where al

stake hol ders are asked to go for it. The alumi neet, the parents neet and the
ot her such gatherings are the occasions to operationalize the schene. « W
bel i eve that Feedback Mechanismis a kind of proper Response System on the
overal | devel opnent of our institute and is hel pful in devel oping our office
services, library, sports and infrastructure facilities which help to devel op
our ambi ance, infrastructure and the overall system + W also receive

f eedbacks on various activities viz. Lead Coll ege Programres, organized

Semi nars and Wbrkshops, selffunded and short term courses run by various
departnents, the NSQF programmes |i ke Food Processing and Preservation, Beauty
and Wellness etc. that hel ped to enhance the working strategi es of our

organi zati on, content and hospitality etc. ¢ The concerned Feedback Committee
prepares a gist of feedback, asks for inprovenent fromthe concerned and then
prepares the Action Taken Report on the findings fromthe feedback from various
st akehol ders (students, teachers, parents, alumi etc.). ¢ After the analysis,
the concerned conmittee organi ze neetings on the overall performance of the
institution inviting the faculty nmenbers. The Head of the institute discuss the
out conmes and inpart suggestions for inmproving the quality of the faculty and
the system The head encourages the faculty who are continuously |aggi ng behind
in their performances and appreci ates those who are doing well. « W have al so
started receiving the Exit Feedbacks from our outgoing students for the overal
devel oprment of the institute. Their suggestions and inpression are proving

i nportant for us.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Mar at hi, Hindi, 480 380 380
Engli sh,
H story,
Econoni cs
BCom Advanced 360 114 114
Account ance
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 494 0 15 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 20 28 8 8 10

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A Teacher Guardian MENTORING scheme is in action to ensure that every student has a particular teacher who
mentors and monitors the academic performance as well as wellbeing of the student and communicates
regularly with the parents, to apprise them of their ward’s performance and other related matters. TEACHER
GUARDIAN regularly interact with his students and help them feel comfortable on the campus. This scheme is
aimed to assist the students in their studies and monitor their performance regularly. The responsibilities allotted
to TGs are as follows: 1. TG maintains all the records of students, such as attendance, marks/grade obtained in
previous examination, achievements, extracurricular activities, and contact numbers in the format provided 2. TG
records the attendance of students under his/her command 3. TG monitors academic performance of the
students, pays special attention to slow learners 4. TG sends letters to parents regarding academic performance
and attendance 5. In case of serious problems/issues/grievances/concerns, TG reports the matter forthwith to
the Principal for immediate and timely redressal 6. TG ensures assistance to students in getting the scholarships,
financial and other aid entitled under various schemes 7. In sum, TG provides parental mentoring to the students
through establishing onetoone communication and rapport so as to feel them comfortable and stress free on the
campus. In addition, TG provides counselling to assist students if they are facing stress and are getting mentally
disturbed. Moreover, in order to monitor the regular attendance of the students, the institute has evolved the
following mechanism: 1. There is an ‘Attendance Monitoring Committee’ comprising of all Heads of the
Departments entrusting it with the responsibility of implementation and monitoring of the scheme effectively 2.
The committee organise orientation for the faculty on the proper and effective implementation of the scheme and
maintenance of record of attendance and the reports thereon 3. Attendance is recorded subjectwise and in the
class itself in the format provided 4. Explanation is sought from the student who are found absent continuously
for a week 5. At the end of each month, subject teacher submits the report to the respective head of the
department on the defaulting students 6. The list of defaulters gets displayed on the notice board for the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1483_Demand_ratio_1577361738.xlsx

information of the concerned students 7. In the middle of each term (August end and December end
respectively), AMC sends letters to defaulting Students with a copy to their Parents informing them of the status
of the attendance of their ward 8. At the end of each term (October and March respectively), AMC prepares the
list of defaulters based on the monthly report and submit it to the Principal for further action 9. The Principal
finalises the defaulters in consultation with the respective HoD and send letters to defaulting students and their

parents informing them of final action as per the University ordinances.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

494

15

1. 35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

5

5

0

4

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Shivaji Uttam |Assistant Professor |D.Litt., University
Chavare of Asia
2019 Dr. Dattatraya Assi stant Prof essor Dr. A P.J Abdul
Jaysi ng Onal e Kal am Li fetine
Achi evenent
Nati onal Award
I nt er nati onal
Institute for
Soci al and
Econom cal Ref orns,
Bengal ur u,
Kar nat aka
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BA 01 2018 17/ 05/ 2018 06/ 07/ 2019
BCom 02 2018 21/ 04/ 2018 12/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

There are two levels of continues Internal Evaluation being observed in this
institute. A) At degree level University has fornulated a 40: 10 pattern for
final year students. Wiere 10 marks are allotted to the Continues I|nternal

Eval uati on System University has prefixed cl assroomseninars for Sem V and



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1483_Honours_recieved_1577361723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1483_Evaluation_1577363905.xlsx

i n advance.

result and submt

I only. This 50 marks’
demanded so) at the college |evel.

about the use of unfair
eval uat e our

Group Projects for Sem VI. B)
Conti nues | nternal

hel p of answer

D) For classroom sem nars,
and i s assess and eval uated by the concerned teacher.
it to the Exam nation Committee which gets upl oaded Online.

The same procedure is followed for Goup Projects (SemVl).

teachers and HOD' S al ong with the Teacher
Attendance Monitoring Conmittee see to it that the attendees have been properly
eval uated. G The University has introduced | nternal
exam nation i s conduct ed,

Guardi an Ment or

exam nati ons.

Eval uati on by giving advance notice to students.
exam nation Cal endar nmentions the proposed tinme frame of this eval uation well
students are called to deliver a Sem nar
E) S/ He prepares the

The concerned teachers conduct sessions for

C) The

F) The concern
Schenme and the

Eval uati on System at Part
assessed and reeval uated (if

We proudly say that we follow zero tol erance
means in the internal
students but attenpt to correct them advise themregarding their
exam nation performances at the tine of personal
keys prepared by respected teachers.

W not only

interaction sessions with the

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

final

uni versity schedul e.

notifies it for students. All
boards t oo.

i nternal

first second termend exam nations.
Sept enber and February respectively for
generated forns and resubmt
foll owed by exam nations.
are having a 50 marks’

it after
The Part |
exam nation for

and Part 11

Books,

payi ng due fees.

Printed Registers,
seal s and seal ing bags etc.
in the prescribed tine frame. The Exam nati on Departnent al so
exans, gets all
prepare and submt bill,
takes care of student grievances,
frame and distributes result sheets as and when received fromthe university.

t he i nternal

The Exam nation Cal endar includes exam nation plans in coordination with the
Uni versity prepares the frame for final
displays it on its webh. College also prepares its internal
schedul es are displayed on the college notice
The adm ssion process of the college gets over
each year followed by generating Eligibility Certificates and Online Adm ssion
Forms. This uploaded data is used for generating exam nation fornms for the
The forms are generated in the nonth of
each senester.

exam nations and
schedul e and

by the end of August

The students verify the

Answer

This procedure is
of Arts and Commerce Programre
each subj ect whereas the structure for
year students is 40:10 (Theory Exam (40 nmarks) and Practica
G oup Projects) 10 marks) The exam nation departnent nakes it sure that the
required stationary |ike Answer
itenms, graph papers,
depart nent
organi zes CAP for
upl oad marks,
t he sane,

(Sem nar /

ot her stationary
reaches the exam nation

Books assessed,
gets the audit done and submits UC for
conducts exans as per the tinme

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://pskcoll egedeur.ac.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

01 BA B. Al 96 61 63. 54

02 BA B.A Il 91 44 48. 35

03 BA B.A Il 46 38 82.61



http://pskcollegedeur.ac.in

05

BCom

B. Com | |

20

35. 00

06

BCom

B.Com Il

30

29

96. 67

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://pskcol | egedeur.ac.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 PSKCD 0.5 0.5
(Specify)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Techni ques in Food
Processi ng and
Preservation

Comunity Col | ege

23/ 03/ 2019

Basi cs of Beauty Care

Conmuni ty Col | ege

23/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Dr. A P.J Abdul
Kal am Li fe Tine

Dr. Dattatraya
Jagannat h Ownal e

| nt ernati onal
Institute for

26/ 01/ 2019

Teachi ng,
Research and

Achi evenent Soci al and Publ i cati on
Nat i onal Award Econom ¢
Reforns (R),
Bengal uru
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1483_Pass_percentage_1577361821.xlsx
http://pskcollegedeur.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1483_Research_Fund_1576811088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1483_Awards_won_1576811119.xlsx

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hi ndi 2 6. 21

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 2
Engl i sh 4
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 4 14 9 7
rs/ Wor kshops
Present ed 1 9 0 0
paper s
Resour ce 0 0 3 4
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1483_journals_notified_on_UGC_1576810769.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1483_Books_and_Chapters_1576811183.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1483_Faculty_participation_1576811202.xlsx

A Day on Tobacco ANKO Li fe Cancer 4 70
Er adi cati on Centre
Vasana Upsa Si nchan |Maharashtra Krishna 4 100
Yoj na Jan Jagran Khore Vi kas
Abhi yan Mahamandal
Bl ood Donati on Canp Cvil Hospital 15 100
Sat ara
Sahi d Jawan Jyot Soci al Conmunity 15 100
Save Trees and Tree Gr anpanchayat 18 150
Pl ant ati on Dahi gaon
St udy Tour Cmmunity Col | ege 5 45
with Parle Biscuit
Conpany
I ndustry Visit Community Col | ege 5 45
with Mapro Food
Fact ory

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS Canp

Award for

NSS Canp

Gr anmpanchayat
Dahi gaon

125

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Yoga Day NSS Yoga Day 15 50
Cel ebration
Worl d NSS Wrl d 4 80
Popul ati on Day Popul ati on Day
Unnat Bhar at MHRD Vil |l age Survey 15 200
Abhi yan
Tree Plantation |[NSS, Government |Tree Pl antation 15 70
of Maharashtra
Vot er CGover nnent of [Voter Awareness 12 60
Awnar eness Mahar ashtra Ral |y
Pr ogr amre
Heal t h CheckUp PHC Free Medi cal 4 35
Heal t h Checkup
for Wmen
d obal Varm ng Bhartiya One Day 15 50
Awar eness Par yavar an Wor kshop on
Pr ogr anme Rakshan Chal val | d obal Warm ng
Awar eness

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1483_Extension_1576811312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1483_Awards_for_extension_1576811404.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1483_Students_in_extension_1576811491.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Avi shkar Sanshodhan 06 Col | ege Research 30
Conpetition Fund

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Li brary I nter Shankar ao 01/ 01/ 2018 31/ 12/ 2019 Staff and
Li nkages Li brary Loan | Jagtap Arts St udent s
and Conmer ce
Col | ege,
Woghol i
Li brary I nter Andar 01/ 01/ 2018 31/ 12/ 2019 Staff and
Li nkages Li brary Loan | Shashi kant Student s
Shi nde
Col | ege,
Medha
Li brary I nter Lal Bahadur 01/ 01/ 2018 31/ 12/ 2019 Staff and
Li nkages Li brary Loan Shatri Student s
Col | ege,
Sat ara
Li brary I nter Ki san Veer 01/ 01/ 2018 31/ 12/ 2019 Staff and
Li nkages Li brary Loan |[Col | ege, Wi St udent s
Li brary I nter Arts and 01/ 01/ 2018 31/ 12/ 2019 Staff and
Li nkages Li brary Loan Conmmer ce St udent s
Col | ege,
Sat ar a
Li brary I nter D. P. Bhosale | 01/01/2018 31/ 12/ 2019 Staff and
Li nkages Li brary Loan Col | ege, Student s
Kor egaon
Li brary I nt er Arts, 01/ 01/ 2018 31/ 12/ 2019 Staff and
Li nkages Li brary Loan Commer ce Student s
Sci ence
Col | ege,
Wat har
Station
Li brary I nter Arts And 01/ 01/ 2018 31/ 12/ 2019 Staff and
Li nkages Li brary Loan Conmmer ce St udent s
Col | ege,
Nagt hane
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1483_Collab_activities_1576811543.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1483_Linkages_1576811593.xlsx

houses etc. during the year

Beauty Spa, Powai
Naka, Satara

Wl [ ness) Under the
UGC Schene of
Community Col | ege

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Koyana Agro 28/ 06/ 2018 Skill Based Program 50
I ndustries Ltd. (Food Processing
Patan Dist. Satara and Preservation)
Under the UGC
Schene of Community
Col | ege
Green Vall ey, Food 28/ 06/ 2018 Skill Based 50
Processors Pvt. Ltd. Pr ogr am( Food
Pat an Processi ng and
Preservation) Under
t he UGC Schene of
Community Col | ege
Kat dar e Foods 28/ 06/ 2018 Skill Based 50
Products Pvt. Ltd. Pr ogr am( Food
Processi ng and
Preservation) Under
t he UGC Schene of
Community Col | ege
Pure Barry’s Food 28/ 06/ 2018 Skill Based 50
Product 36/8/9 Pr ogr am( Food
Bhose Vil l age, Processi ng and
Panchgani Preservation) Under
t he UGC Schene of
Community Col | ege
The Principal ,Dr. 28/ 06/ 2018 Skill Based 50
Gai kwad S. C. Mut ha, Progranm( Beauty And
Arangl a, Vai dyak Wl [ ness) Under the
Col | ege, Satara UCGC Schene of
Community Col | ege
Sau. Bharti Naik, 28/ 06/ 2018 Skill Based 50
Vai bhavi Beauty Pr ogram( Beauty And
Spa, Satara Wl [ ness) Under the
UGC Schene of
Community Col | ege
Dr. Chaitanya Kal e, 28/ 06/ 2018 Skill Based 50
Chai tanya Ayurvdic Program(Beauty And
Panchkar ma Cent er, Wl | ness) Under the
Yadav Gopal Peth UCGC Schene of
Satara Community Col | ege
Sau. Swati MIlind 28/ 06/ 2018 Skill Based 50
Cak, | npression Pr ogram(Beauty And

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1483_MoU_1576811618.xlsx

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

15

11.57

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Campus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

Nunber of inmportant equipnents Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b NG Ful l'y NG 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 6810 552171 1471 129430 8281 681601
Ref er ence 2619 886831 92 67388 2711 954219
Books
e- Books 119 0 61 0 180 0
Jour nal s 43 30896 9 5464 52 36360
e-Journal s 0 0 19 0 19 0
Digital 1 0 2 5900 3 5900
Dat abase
CD & Vi deo 93 11780 0 0 93 11780
Li brary 1 0 0 0 1 0
Aut omat i on
Weedi ng 1193 83082 0 0 1193 83082
(hard &
soft)
O her s(spe 12 1969 0 0 12 1969
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/Library/1483_Library_1576841912.xlsx

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 52 9 52 4 15 5 8 52 11
g
Added 2 0 0 0 0 0 0 0 2
Tot al 54 9 52 4 15 5 8 52 13

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

4 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

133000 73084 491069 14550

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The parent institute supports the college by allocating funds for the
devel oprment of physical, academ ¢ and support facilities. Various
adm nistrative commttees are formed to execute the plan and utilization of
fund in proper manner. The budgetary estimate and plan are called fromthe
concerned conm ttees and respective budgets are finalized in the neeting of the
Col I ege Devel opment Committee (CDC). Purchase commttee nonitors the whole
purchase procedure while utilizing the funds. ¢ Mintenance: Annual naintenance

and repair of the infrastructure and support facilities are taken care by the
CDC in a systematic manner. AMCs are executed to ensure the tinely maintenance.
Local technicians like carpenter, electrician and plunber etc. are hired for

t he mai ntenance purpose. a. College Building: A Building Mintenance Conmittee
is formed to supervise the building nmaintenance. b: Gymasi um and Sports
Ground: Separate Gynkhana, sports equi pnent, multygym playground etc. is being
mai ntai ned by the DEP and the hired experts. c¢: Library: Library is equipped
with I CT equipnents. It has its separate I T Section with internet facility,

Smart TV, Photocopier, and Digital Attendance Scanner. Reading, reference, and
peri odical section is available that facilitated with variety of reading
material in print and nonprint form Vacuum cleaner is used to keep the library




clean. Sufficient funds are allocated for the library expenses. Library also
generates the financial resources by providing reprography/ photocopy services.
Sel f generat ed barcode enabled ID card is also a najor financial resource from
which library fulfils its routine expenses. d: Conputer/ Internet Centre is
mai ntained with the help of faculty coordi nator and a hardware technician under
AMC. e: Language Laboratory: The HoD of the English Departnent takes care of
the LL. He coordinates the online elearning facility and the | anguage software.
Conput er Systens and Smart TV installed in the | anguage | aboratory that are
mai ntai ned by a technical person on call basis. f: Garden Pren ses and Water
Storage is nmaintained by particular comrittee with the help of a professiona
gardener. The peon staff cares to keep the environnent clean and green and
mai ntai ns the overhead water tanks periodically. g: Cassroom Cl assroons wth
digital elearning facility are maintained by the cleaning staff. They use
vacuum cl eaner for the cleaning purpose. Local carpenter and electricians carry
out the maintenance, if needed. h: Washroom Toilets gets periodically cleaned
on contractual basis through |ocal personnel. i: Drinking Water: W use RO
water purifier for student safety. Expert technicians are called to maintain
the RO System frequently. j: Electric Power Supply: The WndSolar Hybrid System
is in place for uninterrupted power supply. Separate service contract has been
given to the external agency. The college also gets technical support fromthe
el ectric departnent of Jr. College, as and when required. k: Furniture and
fixtures are maintained as a part of routine. |: Hardware, application
softwares, Antivirus Software and all sort of Electronic Equi pnments are
mai nt ai ned through either AMCs or experts on a call basis. n. Fire
Exti nguishers, installed in different parts of the college are periodically
mai nt ai ned by the external service agenci es.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student A d Fund 14 5060
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Gover nnent 309 966660
Schol ar shi ps

b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
M CI T Cource 01/ 08/ 2018 10 MKCL
Modern E marketing 26/ 02/ 2019 0 Shivaji University,
Techni que Kol hapur
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1483_Scholarships_1577349099.xlsx
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Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Conpetitive 17 5 1 1
Exam nati ons
Gui dance
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
01 24 7 2 18 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
Any O her 8

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Rangol i Conpetition Col | ege 35
Mehandi Conpetition Col | ege 25
Eassy Conmpetition Col | ege 14
ELOCUTI ON Conpetiton Col | ege 12

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1483_Guidance_1577697601.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1483_Activities_Organised_1577697638.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students’ Council is destined to serve the purpose of |ooking after the
wel fare of the students and to pronoting and coordi nating the extracurricul ar
activities of various student’s associations/comittees for better corporate
life. However, the process of formation of students’ council has been held up
since the pronul gati on of new Maharashtra Public Universities Act, 2016. The
Uni versity has yet to operationalise the formati on of students’ council in its
jurisdiction as per the provisions of the Act. In lieu of the formal Students
council, the college has fornmed various comittees, providing due
representation of the students for proper organisation and conduct of the
extracurricular, cocurricular activities for the welfare of the students and to
enrich the canpus life, ensuring better Institutestudent connect. The details
of the comm ttees providing student representations are as under.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes
Alummi I ntroduction Contribution of Alumi Association to the Institution.
Prof. SanbhajiraoKadam Col | ege, Deur is established in 1999. It achieved

success in many activities. It established Students Federation on 28/11/2014.
Oficially, Honrable Assistant RegistarSatara, granted it on 16/06/2015. It is
establ i shed on 16/06/2015. Its Active body is as follows: 1. Shri. Sunil Ashok
Nal awade President 2. Shri. JaydeepBal asoPi sal Vice President 3. Ms. Shital
Mohan Kadam Secretary 4. Ms. Ashok Bal kri shanKadam Cashi or treasurer 5. M.
Dhondi baBal uKar ande Menber 6. Ms. Mani sha Pradi pKkadam Menber 7. Ms. Seena Vij ay
Kadam Menber 8. Dr. AbijitBabanraoKadam Menber 9. M. Suresh Vankyat Ni nmbal kur
Menber 10. M. Hi mmat Shanr aoSal unkhe Menmber 11. M. Mayur MadhavSakunde Menber
12. M. Anol Raghunat hKunbhar Menber 13. M. Sanjay Sanpat Kachare Menber Ai s
bj ectives: 1) To collect the students to run educational, social, cultural
activities in the society. 2) To increale the student’s part in the growth/
progress or society. 3) To help poor, active students economcally in the
college. 4) At the tinme of natural calamty to help the society. 5) To run the
comuni cati on between ongoi ng and Exstudents. 6) To organize | ectures of
Exports on various subjects. 7) To organi ze various educational, cultural and
sports activities. 8) To share ongoing students w th educational experience. 9)
To organi ze sem nars and wor kshops related to social, educational and cultura
subj ects. 10) To help / cooperate in the progress of the college. 11) To
organi ze ongoi ng and exstudents in gatherings. 12) To run the activities
related to personal devel opnent and skills. 13) To gain opportunities to
student’s hidden cultural and other virtues.

5.4.2 — No. of enrolled Alumni:

215



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1483_awards_in_activities_1577697646.xlsx

5.4.3 — Alumni contribution during the year (in Rupees) :
30303

5.4.4 — Meetings/activities organized by Alumni Association :

Two Meeti ngs

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege has internal nonitoring nechani sms. The goals are set through
col |l aborative efforts. The responsibilities are assigned to individual and
departnents. The heads of various departments and convenors of conmttees play
significant role along with the Principal to nonitor the progress. The
expertise fromexternal agencies is sought. The college resouirces, both human
and infrastructural, are nmade available to carry out the progranmes /projects
successfully. After the target is achieved by the dedicated effort of the
faculty involved and intensive nonitoring by the adm nistration, the response
of the beneficiaries of that programe/project is taken as a neasure of its
success. The coll ege has a denocratic setup, where each unit is given ful
freedomto innovate and plan its perspectives, yet it operates through a
structured organi zation for disciplined and snooth functioning. The |ine of
hi erarchy is maintained and the code of conduct is inplenmented to bring harnony
and unity. The Institute pronotes participative nanagenent through different
| evel s as: Managenent, CDC, Principal, |IQAC, HODs, Faculty, head of the
nont eachi ng staff, nonteaching staff and the Students Council. Each |evel takes
active part in the planning, inplenentation and policy nmaking of the Institute.
The Principal welcomes the innovative ideas. The faculty is actively involved
in planning and inpl ementing the academ c cal endar, teaching and eval uati on.
The pl anni ng and organi zati on of cocurricular and extracurricular activities is
done by faculty, nonteaching staff and the Students Council. W received the
Community Coll ege Status fromthe UGC under the NSQF. Lately, the nmanagenent
decided to go for Science Programme (B. Sc.). The Coll ege also started the
Skill based Certificate Courses such as: Certificate Course in Food Processing
and Preservation, and Certificate Course in Beauty and Wl | ness. Basic
assi stance was provided by the Managenent to run these courses. Efforts are
bei ng nmade to provide maxi mum opportunity to all the admtted students to
participate in various activities for developing skills and potenti al s.
Managenent Managenment is al ways concerned about the quality education. ? It
regularly interacts, guides and takes feedback fromthe Principal. ? It nakes
the necessary funding provisions to maintain and inprove the quality of the
overal | education and its process. ? It conprehends student and faculty
achi evenents by the way of appreciation. ? It notivates the staff to visit
renowned Institutes and develop vision for quality inmprovenent in the field of
education. The managenent has a policy of felicitating faculty menbers for
their outstandi ng achi evenents in order to pronote Quality and excell ence.
Principal ? Principal prepares the Acaden c and Devel opnent policy of the
Institute, approves plans for TLE, RCE and other activities. ? He guides
faculty in inplenmenting plans and policy, deputes teachers for sem nars,
wor kshops, Training Programres and invites renowned experts for guidance in
speci alized areas. Faculty ? Faculty plays a ngjor role in designing /

i mpl ementing quality education policy. ? It counsels the students about
professional skills and disciplines in the Institutes. It interacts with
parents for effective inplenmentation of processes. ? It upgrade thensel ves
regardi ng i nnovative TLE net hods, technol ogy and research.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Uni versity designs the curricul um and
colleges follow it accordingly. Two
faculty menbers work in the sub
committees of the BOS for syllabus
formation the University. There al so
menbers desi gni ng syl labus for
Aut ononmous Col | eges. The faculties
convey their suggestions to respective
Board of the University regarding
revisions. Faculty take active
participation in various workshops of
the revised syllabi organized by the
Uni versity. Recently, the coll ege
i nvited i ndependent subject experts to
create new Syllabi for newy started
courses in the college under Conmunity
Col  ege. They prepared it for college
courses and submtted the proposal for
approval of the University.

Teachi ng and Learni ng

e Daily tinetable is strictly foll owed.
e There is a nechanismto adopt
Learnercentric approach. « W receive
acadeni c planning in advance, nmintain
Acadenic Diaries. « W try to nmake the
academ c delivery interesting and
effective by using ICT « Learnercentric
approach by adhering to Academ c
Cal endar, projects, presentations,
Field work, QGuest Lectures is pronoted.
e Use of AudioVisuals, teaching aids,
Cl assroonms with Ceramic G ass boards,
Fl ow Charts, LCD Projectors,
Interactive panels, Visual presenters
etc. are frequently used. ¢ There is an
At t endance Monitoring Conmittee and
Teacher QGuardi an Schenme to nmonitor the
students’ performance and nmake him help
to nmake the | earning enjoyable.

Exam nati on and Eval uati on

e This college is very serious
regardi ng the conduct of examni nations,
Internal and External. e« College
follows University Exam nation Schedul e
e Tutorial, Unit Tests and Hone
Assi gnments are our routine practice e
Uni versity conducts Central Assessnent
Programme which is followed by the
internal CAP for Part | students ¢ The
Senester pattern (CBCS) is observed for
conti nuous assessnent ¢ Utnost care is




taken to nmake the exami nation process
transparent. ¢ A separate Precautionary
Committee is in force to supervise the
exam nees ¢ Students can opt for
reval uation by getting a photocopy of
their answer book fromthe University e
Qur exami nation centre strictly avoids
any sort of exam mal practices

Resear ch and Devel opnent

e Coll ege Research Conmittee pronotes
research culture « Staff Acadeny
arrange CGuest Lectures related to
Research ¢ Peer reviewed research
Journal s are subscribed ¢ MVRPs,

STRIDE, presenting research papers in

Sem nars and Conferences pronoted ¢ DLs
to participate in Senm nars/ Conferences
favoured ¢ Publications in Refereed

Research Journal s pronoted ¢ NOLI ST,

NDC dat abase, Reprographic facilities

made available ¢ Internet, ICT
facilities made avail able to teachers
and students ¢ Faculties are pronoted
to go for MPhil. and Ph.D.s and al so
pronoted to avail the facilities |ike
FDP « RefresherOrientati on Courses,
Sumrer W nt er School programmes, FDPs

are availed « W al so organize
smal | scal e wor kshops / programes for

Resear ch and Devel opnent

Li brary, I CT and Physica
Infrastructure / Instrunentation

Library is fully automated with AutolLib
NG software. Al circulation process is
performed by barcode enabled Smart Card
system ‘Digital Attendance System is
used to record the attendance of users.
The Library has a good coll ection of
11658 vol umes There is a speci al
collection ‘Maharashtra Studies’ for
Competitive Studies. The library has
obt ai ned vari ous books from
Si ddhi vi nayak Trust, Miunbai for the
BookBank Schene. The Library
informati on services such as I T Corner,
Career Corner, Enmploynment CQutl ook,
Prabodhan Series, Comerce Updat es,
Mot i vati onal Franeand Bi bl i ographic
services are being delivered through
various platfornms such as What sApp
broadcasting, ermail, LFD TV and notice
board etc.

Human Resour ce Managenent

Principal is optimally enmpowered in the
process of acadenic and admi nistrative
deci si on maki ng busi ness. The Heads of
the departnents are taken into
consideration in the decision making.
The acadeni ¢ and administrative
committees are fornmed considering the
expertise and skills of the faculty.




The nonteaching staff works under the
headshi p of the Adm nistrative Head.
The Librarian and his staff is given
full autononmy regarding the library
services. The faculty and staff gets

orientations regarding their duties and
responsibilities. The performance of
the faculty and the nonteaching staff
i s assessed annually The institution
ensures the professional devel opnent

activities for the faculty.

I ndustry Interaction / Coll aboration

e The institution recently started
Skil |l Devel opnent Courses under
Community Col |l ege Schene. ¢ There are
functional |inkages and MoUs with
i ndustries such as Katdare Foods,
Madhusagar, Pure Barry’'s, Sakas M1k
Product, S.C. Mitha, Aryangla Vaidyak
Mahavi dyal aya, Vai bhavi Beauty Spa,
| mpression Beauty Sal on, Richa Sal on
Acadeny under the Skill Devel opnent
Program <« The col |l ege Counselling Cel
hel ps students to provide information
about enpl oynent opportunities and the
pl acenent services of the students. e
Recently, the ICIClI Bank organised a
canpus interview for the post of ‘' Sales
Oficer’'. « There are annexation
agreenents with different companies -
The college runs different skill based
courses under Community Col | ege schene.

Adm ssion of Students

The adm ssions are given on Merit. The
entry | evel adm ssions get imediately
started at the HSC Results. Wde
publicity is given through newspapers,
digital boards, panphlets and
enmedi aadverti senents. The prospectus is
prepared well in advance and we al so
place it in the form of eprospectus on
the college web portal. The adm ssion
process follows the University
O di nances and Governnment Rul es. The
reservation criteria is strictly
foll owed. Students are given ful
freedomto choose optional subjects
under CBCS. Divyangjan are taken care
of . Students are supported in respect
to filling online adm ssion form
Eligibility form Scholarship forns
etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The col |l ege admi ni stration, headed by
the Principal strictly follows the
emai | node of conmmunication for
noti ces, agenda drafts, circulars,




report collections and other such
things. The college office is fully
aut onat ed and mai ntains all cash
transactions through egovernance. The
demands, budget, expenditure details
are shared through emails. The Library
is also automat ed and uses AutolLib NG
software for various purposes like
circulation, digital attendance,
di ssem nation of information, tracking
system The MSis in force. The
Faculty and the Staff also uses enmil
What sApp and LAN for the daytoday
busi nesses. The col |l ege al so uses
website for dissem nating various sorts
of information.

Fi nance and Accounts

The O fice Administration is fully
automated with A Square’ Software. It
hel ps mai ntai ning daily account, fee
regi ster, cashbook entries, |edger
posting and other such necessities. It
generates reports for daily receipt,
expenditures, trial balance, quarterly
/ biannual ly and annual reports. The
software generates financial |ike
Cashbook, Ledgers, Bal ance sheets. It
al so generates various head w se report
for different purposes. The various
academ c and administrative committees
of the institute are benefited for
preparing their conmtw se budgets and
utilizations as per the institutional
requi renents. The noneytransfer
busi ness i s being done through NEFT and
RTGS systens. Utilization of various
grants i s done online.

Student Admi ssion and Support

We pl ace the eprospectus copy on the
web. The nmerit list is also placed over
there. Admission forms filledin online.
The student support services, rules and

regul ati ons, ordinances, notices are

also linked with the coll ege web. The

revised rules The inportant web |inks

are provided for the benefit of the
students. The Schol arship forns,

Eligibility forms, Antiragging forns

are filled in online. W al so provide

eTC/MC with the help of automated
software. The prize schene is in place
and flashed on the web. W follow the

ecommuni cati on node for observing

At t endance Monitoring Conmittee and

Teacher Guardi an Schene.

Exam nati on

The University Exam nation Schedul e for
CBCS and Senester pattern gets decl ared
online. College receives Question
Papers through Secured Renote Paper




Delivery (SRPD) System Question Papers

(twice) fromthe University. There is a

get downl oaded after verifying OIP

CC TV nonitored Strong Roomin place
for downl oadi ng, printing and

circulating the Question papers. The
mar ks of internal exam nation for Part
Il are filledin online. University

al so provi des Photocopy of the Answer
Books for revaluation through online
node All Question Papers are placed on
the Library web portal with a QR code
for easy access.

Pl anni ng and Devel opnent

Use of ICT in the daytoday acaden c and
adm ni strative business is observed.
Principal and the staff uses emil
communi cation node for the interna
adm ni strative purpose. The neeting
noti ces and agenda itens are sent by
emai | s and What sApps for different
statutory and nonstatutory conmttees.
We strive to make the | CT inpact
visible in the planning and the
devel opnent of academ ¢ and
adm ni strative services and delivery
The institute has taken conscious
initiatives in investing |ICT hardware
and software. Al lecture halls and the

campus is wifi enabled. The
adm ni strative office and the Library
is having full Automation

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Paudmal Sandhya Soci ol ogy Soci ol ogy 10000
Arun
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Use of ICT |Use of ICT |11/08/2018 |[11/08/2018 21 7
in Ofice
Teachi ng, |Autonation
Lear ni ng



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1483_Faculty_Emp_1577617902.xlsx

and
Eval uati on

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Soft Skills for 2 11/ 06/ 2018 15/ 06/ 2018 5
Teachers
Refresher in 1 18/ 06/ 2018 07/ 07/ 2018 21
‘ Languages
(I'nter
Di sci plinary)
Education in 3 17/ 12/ 2018 23/ 12/ 2018 7
Uni versal Human
Val ues
Pr ogr amre
Uni ver sal Human 1 01/ 08/ 2018 07/ 08/ 2018 7
Val ue
Sust ai nabl e 2 12/ 12/ 2018 18/ 12/ 2018 7
Devel opnent
I CT in Higher 1 16/ 07/ 2018 21/ 07/ 2018 6
Educati on
(Economi cs)
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
15 18 7 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
2 2 6

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 1200 words each)

Institution conducts its internal and external audit regularly. The interna
audit is carried out by an authorised Chartered Accountant, S.B.Gokhale and
Sons, Satara. The external audit is carried out by the Governnment Auditor under
the authority of Director of H gher Education and as per the provisions of the
State Government Rules. The Internal Audit has been conpleted up to 20182019
and the External Audit has been conpleted up to 201516. The Audit remarks are
taken seriously and due conpliance has been made within after due consultation
with the parent institution. However, there are no significant objections
rai sed by the auditors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1483_Development_training_programmes_1577618130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1483_Training_Programmes_1577618684.xlsx

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

555000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Adm ni strative No Yes The Audi tor

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Formati on of What sApp Groups Parent Teachers’ neets Door visits by teachers on
student performance and attendance

6.5.3 — Development programmes for support staff (at least three)

Encour agi ng support staff to participate in workshops and sem nars Fitness
Drives and Medi cal Rei mbursenents Supporting themto go for higher studies /
skills

6.5.4 — Post Accreditation initiative(s) (mention at least three)

« Started Commerce Progranme (2015) ¢ Started Community Col |l ege (2018) -
Constructed a Separate Gynkhana Buil ding (2015) ¢« Submtted proposals for PG
Programmes ¢ Started D stance Education Centre (2018) « Started new MUs for
the benefit of the students. ¢ Initiated the use of ICT in TLE on the daily use
basis. ¢ Started a State Government approved MSCIT Centre under MKCL. ¢ Full

Aut omation of Library and Information Centre. ¢ Submitted a proposal for

B. Sc. Programe « Submitted a proposal for B.Voc. Programe

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Use of ICT 01/ 07/ 2018 01/ 07/ 2018 01/ 12/ 2019 25
in Daily
Teachi ng
Lear ni ng
Busi ness
2018 eCover nance | 01/12/2019 01/12/ 2019 01/12/ 2019 32
in Administr
ation



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1483_Funds_or_Grants_1577620087.xlsx

2018

Updati ng
col | ege web
port al

01/12/ 2019

01/ 12/ 2019

01/12/ 2019

32

2018

24 X 7

Li brary

Suppor t
Servi ces and

Access

01/12/ 2019

01/ 12/ 2019

01/12/ 2019

250

2018

Or gani zi ng
wor kshops /

01/ 12/ 2019

01/ 12/ 2019

01/12/ 2019

sem nars for
students and
t eachers

100

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
World 11/07/ 2018 11/07/ 2018 78 34
Popul ati on Day
Kranti Jyoti 03/01/ 2019 03/ 01/ 2019 50 38
Savi tri bai
Phul e Jayanti
Rashtriya Yuva 12/ 01/ 2019 12/ 01/ 2019 86 68
D n
Nat i onal 24/ 01/ 2019 24/ 01/ 2019 58 56
Vot er's Day
Save Grl Child 26/ 02/ 2019 26/ 02/ 2019 50 50
Canpai gn
Voter's 04/ 02/ 2019 04/ 02/ 2019 72 54
Awar eness Ral |y
Cel ebrating the 26/ 11/ 2018 26/ 11/ 2018 58 56
Constitution
Day
Worl d Wonmen' s 08/ 03/ 2019 08/ 03/ 2019 64 15
Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Percentage of power
sources 72.75 2. W use Wnd and Sol ar
capacity of 10 KV power generation.

requi renent of the institute mnet
Hybrid Power generation plant
3. The use of advanced LED lights, tube
lights is preferred. 4. The use of electricity is governed by good practices
such as switching off the lights when not required

by the renewabl e energy

havi ng t he

7.1.3 — Differently abled (Divyangjan) friendliness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1483_Quality_Initiatives_B_1577621788.xlsx

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 10 10 01/ 06/ 201 15 10 10 115
8

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct:
Gui del i nes

15/ 06/ 2018

Teachers are role nodels
of the society.
Therefore, the behavi or
of a teacher should be an
i deal one. Hence,
prof essi onal ethics and
noral val ues are of
supremne inportance. The
Mahar ashtra Public
Uni versities Act 2016 has
been passed in order to
have transperancy in the
governance. There is a
cl ause based on Teachers’
Code of Conduct.
Considering this in mnd,
the institution has
organi zed a speci al
session delivering the
gi st of the Act. The
staff acadeny has taken
pai ns regarding
organi zation of this
Programme. The sai d Act
has been placed on the
coll ege web porta
focusing the code of
conduct .

Col | ege Prospectus and
M scel | any

15/ 06/ 2018

The college is
established in 1999 with
its notto ‘ Bahujan
Htay'. It publishes its
updat e prospectus every
year. The Coll ege




Prospectus deals with
various things regarding
t he admi ssion process.
However, it also reflects
on various curricul ar,
cocurricul ar and
extracurricul ar
activities which hel ps
students to know the
institutional policy
regardi ng the human
val ues and prof essi onal
ethics. It also provides
detailed information
about rul es and
regul ati ons of the
col l ege The Col | ege
M scel | any al so di spl ays
the same in its annual
reports published every
year. The M scel |l any
focuses detail ed
i nformation regarding
activities reflecting
Human Val ues and the Code
of Professional ethics
t hr oughout the year

Di spl ay Boards

15/ 06/ 2018

Col | ege has pl aced
various digital boards
di spl ayi ng the code of
conduct. The boards for

Gri evance Redressal Cell
Ant i Sexual Harassnent
Cell, Internal Conpl aint
Cell as per UGC norns are
in place. These boards
di spl ay basic rules for
the concerned. It is
obligatory for one and
all to follow rules and
regul ati ons set by the
Governnent, the MHRD, the
UGC or the University.
The head of the institute
also inforns the staff,
students, and the stake
hol ders regarding the
Human Val ues,

Pr of essi onal ethics and
Code of Conduct in his
speech especially on the
foundation day, 9th July
each year.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Worl d Yoga Day

21/ 06/ 2018

21/ 06/ 2018

25




Pl ant ati on 01/07/ 2018 07/ 07/ 2018 83
Programe
Worl d Popul ation 11/ 07/ 2018 11/ 07/ 2018 111
Day
Constitution Day 26/ 11/ 2018 26/ 11/ 2018 114
Wor kshop on d obal 31/ 12/ 2018 31/ 12/ 2018 154
VWar m ng Day
Vot i ng Awar eness 04/ 02/ 2019 04/ 02/ 2019 100
Ral |y
VWorl d Wnens Day 08/ 03/ 2019 08/ 03/ 2019 79

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Cel ebration of ‘No Tobacco Day’ 2) Canpaign to neke the canpus Plastic Free
3) Wirkshop on d obal Warmi ng 4) Water Conservation Programre 5) |nnovative
Practice of ‘The Paper Reuse’ 6) The practice of keeping the canpus G een and
Clean 7) Selfreliance in energy generation through Wnd Sol ar Hybrid Energy
Project 8) A special drive for Tree Plantation Programme 9) Initiatives in
Solid Waste Managenent and WAste Water Managenent 10) Initiatives towards Water
Har vesti ng

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices 1 1. Title of the Practice: Wnd Energy and Hybrid Sol ar system
2. bjectives: 1) To cater the need of electricity of the college 2) to be
selfreliant in the generation of electricity, 3) To generate ecofriendly energy
with the use of Green energy 4) To set a role nodel for the society and the
st akehol ders 5) To create environnmental awareness anmong the students 3. The
Context: In the nodern world, the use of electricity has becone an inperative
factor. It is hard to inmage the society without the use of electricity. There
are various mannmade instrunents that run on electricity. In the college, there
are various instrunents such as |aptop, LCD Projector, Smart Bl ackboard,
Printer, Xerox Machine, Bul bs, Tubes, Fans, etc. that require electricity. It
is not possible for the Indian governnent to provide electricity continuously
to urban and hilly area. Therefore, electricity has beconme a major problemfor
the governnent of Maharashtra and India. Therfore, Wnd Energy and Sol ar Energy
can be proved a boon in this regard. The nobst significant benefit of these is
to reduce the waste in transportation. The said area becones selfreliant in
terns of generation of electricity. As our college is located in rural and
hilly are, inconsistency in electricity was common factor. It used to create
great disturbances in the daily routine of the college. In order to overcone
the said problem the college has undertaken 10KV project through the aid of
wi nd and sol ar energy. The project has remai ned a great boon to the college. 4.
The Practice: In order to generate energy through Wnd and Sol ar ener gy
project, the college is financially aided by various institutions, stake
hol ders and governnent. The wi nd and sol ar energy project having worth capacity
of 10KV is constructed for Rs. 25 |l akh. The college has established MOUs with
Unitron Energy System Pune for its nmaintenance and repairing. The coll ege nakes
use of electricity generated through the project and occasionally nmakes use of
el ectricity of MSEB. The enlightennment programes in the college are undertaken
to create awareness regarding the use of electricity in the canpus. The coll ege
strictly avoi ds maki ng unnecessary use of electricity. The coll ege nmakes use of
LED bul bs and tubes to save electricity. 5. Evidence of Success: Qutcones: The
use of Wnd and Sol ar Energy projects enabled the college to use electricity
continuously. Therefore, electricity does not create any obstacle in the snooth
functioning of the college. Wenever, there is discontinuity of electricity in




the village, Shri. Midhai devi Vidyamandir and English Medi um School nake the
facility of Xerox available to the villagers and students. Likew se, students
are provided the facility of internet and wifi for study purposes. The coll ege
has been greatly benefited by the projects and all the online work of the
coll ege is acconplished without any disturbances. Therefore, the use of
electricity makes it possible to take print outs of online question papers, to
fill online marks of the students and to generate absent report of the
students. The said project is of great help to the digital library of the
col l ege. The col |l ege has succeeded in generating ecofriendly energy through the
aid of green energy and it has proved an ideal project in the society. It also
creates an environnental awareness anong the students. The project nakes the
college selfreliant in terms of electricity and it hel ps the coll ege
financially. 6. Problens Encountered and Resources Required: The coll ege
provides electricity to Shri. Midhaidevi Vidyamandir and English Medi um School
however, it is during inadequate supply of electricity that the college fails
to provide electricity to these units. The generation of wind energy is
irregul ar one. Therefore, it sonetinmes does not generate electricity. the
generatoi n of solar energy does not work properly during rainy season. As both
of these sources are irregular one, the collge has to rely on the electricity
of MSEB. The bl ades of wind turbine create sound pollutuion. Simlarly, the
bl ades of wi nd turbine can be harnful for birds that fly in the sky. 7. Notes
(Optional) Best Practice 2 Title of the Practice: Generation of Financia
Resource through Smart | D/Library Borrower’s Card Objectives/ Goals: 1. To
generate additional financial resource for the library 2. To save the tinme of
the library user through barcode enabled smart ID card while circulating
library reading nmaterial record the user’s attendance in digital node 3. To
reduce the library/ office adm nistrative work The Context: Library seeks the
addi tional financial resource to fulfil the increasing expenses other than
col l ege fund and found the econom cal solution by nmaking the smart |ID cards
that can be generated in library only. The Practice/ Process: The library
creates the profile of each student/staff in the library software and devel oped
a particular programme for converting this profile information in to the
printabl e barcode enabled smart | Dcard through which user can perform various
activities like selfidentification, circulation of library books and recordi ng
their attendance in the Digital Attendance Systemthrough scanner. The col or
print of the user’s information in the formof IDcard is taken on the speci al
| aser paper and | am nated. The | anmi nated paper is cut into the shape of a
standard PVC type ID card using a die machine and the card is nade. This
i nhouse devel oped smart ID card is given to the concerning registered student/
library user on nom nal charges differential anount between nanufacturing cost
and actual sales cost is considered as an incone of the library and further
utilized for the library devel opnent. Evidence of Success/ |npact: Foll ow ng
out comes are gai ned through the practice: 1. Additional financial resource is
made avail able for the various expenses of library. The library obtained the
fund of alnobst 1.5 | akh (approx. Rs. 40/ ID card) in the last five years that
has been utilized for the library devel opnent 2. The barcode enabled smart 1D
card saved the tinme of library user while circulating the library reading
mat eri al and provided snmart solution to record the library user’s attendance in
digital format instead of entering manually in the printed register. 3. The
smart card reduced the expenses on preparation of conventional |D card/
Borrower’s card. The outsourcing activities for the printing of I D Cards such
as demandi ng quotations fromthe vendors, official correspondence/ purchase
orders and conmuni cations etc. is totally avoided. It reduced the burden of
adm ni strative work on the library/ office staff Problens Encountered
Sonetines printed paper crunples while | am nating Resources required: 1.
Suitabl e software progranme for the conversion of user profile information in
to the printable barcode enabled smart ID 2. Colour Printer for printing the ID
cards 3. Lanination Machine for lam nating the printed paper 4. Di e Machine for




ID card 5. Stationary required
I D card | ace Hol der etc. Notes:
to prepare the ID card

cutting the cards in standard shape of
Nonterri bl e | aser paper, Lam nation Paper,
Sui tabl e software programe i s being essential

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Qurs is an upconming college in the drought prone and hilly area of the north
Koregaon Tehsil of Satara District. The college has a wellbuilt infrastructure
with all nodern facilities such as ICT lab, Digital library, Digital office,
digital classroonss, etc. There is also a surveillance systemfor the security
pur pose of students in the canpus. The other significant credit of ours is the
proj ect of renewable energy, i.e. Wnd and Solar Energy projects with its worth
capacity of 10 KV generation. A large scale ROdrinking water facility is nade
avail able to our students. Continuity in NAAC assessnent, participation in
AlSHE, SO, N RF are our best practices. These are sone of the significant
things that we take as our credit, However, we take it nore distinctive to have
the Unnat Bharat Abhiyan Schene to our credit being observed as a pilot project
all over India. Under this schenme, the college has selected five adjoining
vill ages nanely Deur, Dahigaon, Adarki (K), Pinpode (K) and Pal shi under
Koregaon and Phaltan Tehsil of the district. Imrediately after registration for
the schene we got sel ected under UBA and received a token anount of Rs. 10, 000/
per village under the program The funds are nmainly neant for assistance for
Gram Panchayat Devel opnent Pl an (GPDP) study, need assessnent, and

Under this scheme we are working for providing
and economi ¢ wel | bei ng of the

awar eness,
conti ngency expenditure.
sui tabl e solutions which can inprove the socia
rural communities. The solutions are supposed to be sustainable, innovative,

i mpl ement abl e and scal able. We are attenpting new technol ogi cal solutions for
the local requirenents. We are al so expecting additional grant under the schene
after a qualitative engagenent with the rural people, |ocal bodies, district
authorities and obtaining a clear insight into the problens and requirenents of
the adopted villages. In the nmean time we have surveyed all the adopted
villages with the survey forms: Base Line Village Survey and House Hol d Survey,
conducted various neeting with the Heads of the G anmpanchayat’s, had door to
door surveys, beti bachao beti padhao Programme, Cattle Checkup Canp,

Cl eanliness Drive, Health Checkup Canp, Tobacco Free India Rally, Tree
Plantation Drive, Water Checkup Canpai gn for Drinking Water, Checking Ph and
TDS of the Drinking Water, etc. We are consistently in touch with the UBA
portal giving a clear statenent of the problem proposed solutions, wth proof
of requirenment willingness to fund the solution by the District Authorities /
Central and State Government/ Corporates/ Philanthropies, cost of the solutions
etc. it gets verified by the Subject Expert Goup (SEG. After eval uation of
t he proposed sol utions, assistance may be provided by SEG up to Rs.1 |akh per

technol ogy for selection of technical solutions and up to Rs. 50,000/ for
custom zation of any existing solution in a village. This anmobunt, we are sure,
will help us and the selected villages will neet with the desired effect. The
sel ected solutions are to be executed in the village with the assistance of the
Gram Panchayat and outconmes to be recorded by the institutions.

Provide the weblink of the institution

http://pskcoll egedeur.ac.in

8.Future Plans of Actions for Next Academic Year
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1. Organization of workshop on Econtent devel opnent at a |larger scale and
duration to pronote the use of Eresources anong all faculty nenbers. 2. The use
of Learning Managenent System (LMS) for regul ar teaching, |earning and eval uation
related activities 3. Organizing a Faculty Devel opnent Programre 4. |nitiating a
Bore well Recharge Programre under ISR 5. Pronoting student research activities
6. Strengthening feedback nmechanism 7. Providing nore private space to girl
students and nore facilities 8. Oganization of workshop, sem nar and job
oriented services by the Career Counselling and organizing Placenent Drives 9.
Activities under Alummi Association to be increased 10. IQAC to pronote the
quality inprovenent strategies in TLE, research and extension activities 11. To
make the canpus ecofriendly, plastic fee green and clean and increase the nunber
of environnment friendly initiatives 12. To pronpte the organization of Cultura
and Sports activities
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